AGREEMENT
BETWEEN
MONMOUTH COUNTY SHERIFF AND
MONMOUTH COUNTY BOARD OF CHOSEN FREEHOLDERS
. AND

MONMOUTH COUNTY SHERIFF’'S OFFICERS
PBA LOCAL 314




AWARD

All proposals by the County and the PBA not awarded herein are denied
and dismissed. All provisions of the existing agreement shall be carried
forward except for those modified by the terms of this Award.

The increases in salary shall be retroactive to their effective date and
received by all eligible unit employees, including those who have left
employment in good standing between the effective date of the salary
adjustments and their last date of employment.

Duration — There shall be a three year Agreement effective January 1,
2002 through December 31, 2004.

Article 6: Handbook and Work Rules

Add Section 3 to read: -

Section 3. The Employer shall provide a copy of all rules
and regulations, County Handbooks, Personnel Manuals and
policies to the Association.

Article 13: Work Schedule

Modify Section 4 to read:

Section 4. Officers who are assigned to a schedule that is
other than Monday through Friday, shall select their days off
by seniority unless the skills and qualifications required for
certain assignments by the Sheriff or his designee prevent
such selection.

New Article: Military Leave

Add new language:
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10.

Any unit employee who is called to active military service
shall be granted a military leave of absence with all
attendant rights and benefits set forth in all applicable
. statutes.

Article 3: Association Rights

Article 3, Section 1 shall be modified to allocate 75 days of paid
leave per year instead of 50 days effective January 1, 2004.

Article 18: Holidays

Section 3 shall be amended to read as follows:

If an employee works on a holiday, there shall be an option
of choosing either to be paid at the rate of time and one-half
plus holiday pay, or to receive time and one-half plus a
compensatory day off to be scheduled at a future time.
[underline added])

Preservation of Unit Work (New Article)

"The County will consult with PBA Local 314 prior to new

assignments for uniform law enforcement services on County
property, at County facilities and/or at County functions to any
County law enforcement personnel. Unless extraordinary
circumstances exist, such consultation will take place at least sixty
(60) days prior to the assignment of such work.

Article 11: College Incentive

Section 1 shall be -amended to replace $35 per year per college
credit with $50 per year per college credit effective January 1,
2004.
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12.

13.

Lateral Transfers (New Article)

If the Employer exercises its right 'under a Department of Personnel
Inter-Governmental Transfer procedure or other procedure
authorized by law to hire an officer with prior experience (including
but not limited to the Inter-Governmental Transfer Program), the
following shall apply:

Section 1. Such transferring officer shall not receive credit and shall

be considered a new hire for seniority vacation selection, overtime
selection, and seniority based bidding assignments.

Article 14: Overtime, Call In and Court Time

A new section, Section 6, shall be added which shall read as follows:

Section 6. Effective January 1, 2004, a 10-minute roll call will be initiated
prior to each regularly scheduled shift, unless and until the parties agree

to a new schedule. Roll call time shall be paid at the overtime rate.

Article 9: Salary

Section 1. The wage agreement and step reduction agreement
shall be as set forth on’Appendix A.

Section 2. Employees Hired After January 1, 2004

A. Effective January 1, 2004, and applying only to employees
newly hired after January 1, 2004, step movement shall
continue to be annual, however each new employee's
anniversary date for step progression shall be calcuiated on
the next quarterly start date following the date of hire. The
new start dates will be as follows:

January 1
April 1
July 1
October 1

B. A new employee shall have as his or designated start date
the designated quarterly date listed above which next follows
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the original date of hire. For example, a new employee hired
on March 15 shall be designated for step movement purpose
only as being hired April 1 of that year. A new employee
hired in August would be designated for the commencement
of the initial year as being hired, for. pay step purposes only,
on October 1 of said year. Once a start date as above
outlined has be designated for an employee, then said
employee shall continue to move on an automatic annual
step movement basis until reaching the maximum pay rate.
Except for the designation of a start date for calculation
purposes, all other aspects of the automatic annual step
movement program shall continue and survive the
agreement.

Section 3. All employees hired prior to January 1, 2004 shall
continue to move on the automatic annual step movement basis
previously established, effective January 1, of each year.

Section 4. Effective January 1, 2002 all previously designated “Off
Guide” people shall have their respective base wage rates merge
into and be the same as the maximum base pay rate for the top
step correction officer pay rate.

Section 5. Notwithstanding those new employees hired after
January 1, 2004, effective the first pay in January 2002, employees
shall be compensated in accordance with the automatic annual
step increment salary guide included as Appendix A, which guide
shall survive the expiration of this Agreement.

Placement on this guide shall be as follows:

2001 Base Salary 2002 Steps

$28,000 Step 1 $35,050
$33,000 $46,050*
$35,000 Step 2 $38,625
$37,500 Step 3 $41,200
$40,000 Step 4 $43,775
$42,500 Step 5 $47,000
$45,500 Step 6 $49,440
$48,000 Step 7 $52,100

$50,500 & $56,000  Step 8 $60,000
*Not in step for 2002 will go to Step 2 in 2003

Section 6. Movement on the guide shall be as indicated in
Appendix A. Employees hired prior to January 1, 2004 shall move
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from one year to the next on the salary guide as of the first full pay
period of each new year. Employees at maximum Step 8 and Step
7 (2003 & 2004) shali remain at that step year to year.

APPENDIX A - SALARY GUIDE

Step 2002 2003 2004

Entry Rate ~ 28,000 28,000 28,000
1 35,050 35,050 35,050
2 38,625 39,700 40,500
3 41,200 42,400 42,700
4 43,775 45,000 46,000
5 47,000 50,000 52,000
6 49,440 55,000 56,600
7 52,100 62,500 70,000
8 60,000 n/a n/a

This is an annual automatic step movement system which is
intended to survive the contract.

ARTICLE 15 - INSURANCE

Section 1. It is agreed that the County will provide a medical Point
of Service (POS) insurance plan. Whereas it is the County's
intention to encourage employee in such POS program, employee
participation in said plan shall be at no premium cost to the
employee with all premiums being borne by the County.

Section 2. The County shall continue to maintain a traditional
indemnity medical insurance program, as is currently provided on a
self-insured basis. however, any employee opting to participate in
such program shall be responsible for a portion of the premium
costs and made through automatic payroll deductions.

Section 3. The provisions of Board resolution #94-267 shall
continue to apply, and the traditional indemnity medical insurance
program shall not be offered nor available to employees hired on
July 1, 1984 or thereafter.

Section 4. Bargaining unit members, and those employees
receiving benefits under the County temporary disability program,
shall be provided with the prescription insurance plan established
by the County with a $3.00 co-pay for prescription drugs and a
$1.00 co-pay for those who use generic drugs. It is understood that




15.

the co-pay mentioned herein may be changed no sooner than
January 1, 2004, but it is agreed that the change shall not exceed
$15 for prescription drugs and $10 for generic drugs.

Section 5. The statutory compensation provided in NJSA 34:15-
12(a) and applicable law, is recognized as controlling the issue of
payment for employees on temporary disability leave. It is agreed
that reimbursement for temporary disability leave of less than one
year shall be calculated to insure that employees on such workers'’
compensation temporary disability leave will be paid the same
amount of take home pay [net pay] as they were receiving prior to
their disability leave, payments continuing for not longer than the
first year. Thereafter, the provisions of NJSA 34:15-12(a) shall
apply. The employee shall in no way suffer a reduction of net pay
as a result of the injury or disability during the first year of disability.

Stipulations of the Parties

1. PREAMBLE

This Agreement, effective as of the first day of January 1, 2002, by
and between the Monmouth County Sheriff [hereinafter referred to
as the Employer], the Monmouth County Board of Chosen
Freeholders [hereinafter referred to as the County or the Employer-
Funding Agent] and PBA Local No. 314 [hereinafter refereed
referred to as the Association], is designed to maintain and promote
a harmonious relationship between the Sheriff, the County and
those employees within the bargaining unit herein defined in order
that more efficient and progressive public service may be rendered.

[TA 11-19-01 12]
2. ARTICLE 10, UNIFORMS AND MAINTENANCE

Section 7. Fhere-will-be-a—re-opener—in-the—event |f the Employer
requires new uniforms in whole or part for any employees, the

Emplover shall bear the full cost of same. (TA 12-1-01)
3. ARTICLE 11, COLLEGE INCENTIVE

Section 2. A committee consisting of representatives of the
Sherlff's Off'ce the—Rersonnel-Office and R-RA—tLesal314; the

- shall review and approve courses taken
by an Employee in advance of registration. Payment of courses
shall not be made without prior approval. Said approval shall not

be unreasonably withheld.
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ARTICLE 14, OVERTIME, CALL-IN AND COURT TIME

Section 7 - REPORTING IN ADVANCE OF REGULAR SHIFT. An
officer requested to report prior to his/her regular duty assignment
will be compensated for at-the-overtime-rate-of four (4) hours at the

, if requested to report more than two hours before the
scheduled start of his regular assignment. If requested to report two
hours or less prior to his/her regular duty assignment, the officer will
be compensated at overtime rates for the hours worked.

Officers required to perform duties as a continuation of the regular
duty assignment, will be compensated at overtime rates for the
hours worked. (TA 12-10-01)

Section 8 - MUTUAL AID. During non-duty hours, when an officer
is called in to assist by another agency, when the assignment is
approved by a Captain or other authorized supervisor (Sergeant or
above) the officer will receive a minimum of four (4) hours pay (Qr
compensatory time) at overtime rates. (TA 12-10-01)

Section 10 - ADDITIONAL ASSIGNMENTS (OFF DUTY HOURS).
When a sheriffs officer is assigned to additional assignments
during off-duty hours, by a sheriffs officer supervisor -and it is
necessary for a patrol vehicle to be used by the officer, the officer
shall receive pay (or compensatory time) at overtime rates from the
time the patrol vehicle is picked up by the officer at the courthouse,
Veterans Memorial Building or ID/Transportation Unit, until the
patrol vehicle is returned to the original location at the completion of
the assignment;-will-be-paid. The sheriffs officer shall check in and
out of service with the Monmouth County Police Radio Room. (TA
12-10-01)

ARTICLE 18, HOLIDAYS.

ARTICLE 20, PROBATIONARY PERIOD

Section 1. Newly hired employees shall serve a twelve (12) month
probationary period and as governed by Chanter 176 of the Laws of
New Jersey of 1988. During the probationary period, the employee
shall not have the right to use the contractual grievance procedure
to challenge disciplinary action, including discharge—and-shall-rot
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Section 3. Employees who have completed the working test period in
accordance with New Jersey Department of Personnel regulations shall
have the right to appeal from major discipline or discharge through the
New Jersey Department of Personnel procedure or, where New jersey
Department of Personnel is without jurisdiction (e.g. cases of suspension
for five (5) days or less) through the contractual grievance procedure up to

and including Step-4- Arbitration (TA 12-10-01)
7. ARTICLE 21, NON-DISCRIMINATION

10-01 to Eliminate Article)

8. ARTICLE 22, TRANSPORTATION

Employeos_accompanying—a prisoner during a transport shall be
made by the appropriate supervisor or OIC. (TA 12-10-01)

0. ARTICLE 24, MAINTENANCE OF STANDARDS AND SAVINGS

Section 2. If any provision of this Agreement is subsequently
declared by the proper legislative or judicial authority to be
unlawful, unenforceable, or not in accordance with applicable
statutes, all other provisions of this Agreement shall remain in full
force and effect for the duration of this Agreement. The parties will

47




Dated: December 15, 2003
Sea Girt, New Jersey W. Méstriani

State of New Jersey }
County of Monmouth }ss:

On this 15" day of December, 2003, before me personally came and
appeared James W. Mastriani to me known and known to me to be the individual
described in and who executed the foregoing instrument and he acknowledged to

me that he executed same.

GRETCHEN L. BOONE
NOTARY PUBLIC OF NEW JERSEY
, My Corrimission Explres 8/13/2008
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PREAMBLE

This Agreement, effective as of the first day of
January 1, 1998, Ey and between the Monmouth County Sheriff
‘[hereinafter referre& to as the Employer], the Monmouth County
Board of Chosen Freeholders [héreinafter referred to as the
County or the Employer-Funding Agent] and PBA Local No. 314
[hereinafter referred to as the Assoéiation], is designed to
maintain and promote a harmonious relationship between the
Sheriff, the County and those employees within the bargaining

unit herein defined in order that more efficient andAprggressive

public service may be rendered.
- : Qb {22%[,/“




ARTICLE 1
RECOGNITION

The Sheriff and the County hereby recognize the
Association as the sole and exc;usive majority representative
within the meaning of the New'Jersey Employer—Employée Relations
Aci, NJISA 34:13A-1 et seq., for collective negotiations
concerning éalaries, hours of work and other terms and conditions

of employment for all employees employed in the title of

Sheriff's Officer. (;D , : |




ARTICLE 2
UNION SECURITY

Section 1. Upon receipt of a written authorization
from an employee [which may be'revoked by an employee in writing
and according to law] the County agrees to deduct the regular
monthly dues of the Association from such employee's pay and to
remit such deduction in accordance with current remittance
practice to the Association as designated by the employee in
writing to receive such deductions. The Association‘wiil noti;y
the County in writing the exact amount of such regular membership

dues to be deducted.

Section 2. The Association agrees to indemnify and

hold the County harmless against any and all claims, suits,
orders or judgments brought or issued against the County with
regard to the dues checkoff, except for any claims that result

from negligent or improper acts of the Employer or its agents.

Section 3. If an employee covered by this Agreement

does not become a member of the Asscciation during any membership
year which is covered by this Agreement, that employee will be
required to pay a representatioh fee to the Association for that

membership year. The purpose of this fee will be to offset the

employee's per capita cost of services rendered by the

Association as majority representative. The Asscciation will

notify the County of any employee who has elected to not beccme a

member of the Association so that a représentation fee can be w////,
!
il
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then deducted.

Section 4. Prior to the beginning of each membership

. year, the Association will notify the County in writing of the
amount of the reqular membership dues, initiation fees and
assessments charged by the Association to its own members for

that membership year. The representation fee to be paid by non-

members will be equal to eighty-five (85%) percent of that

amount.
Section 5. The County will deduct the representation

fee in equal installments as nearly as possible, from the

paychecks paid to each employee on the aforesaid list during the
remainder of the membership year in question and until such time

as a new Agreement is executed.
Section 6. If an employee who is required to pay a

representation fee terminates employment with the County before

the Association has received the full amount of the
representatioﬁ fee to which it is entitled under this Article,
the County will deduct the remaining unpaid portion of the fee
from the last paycheck paid to said employee.

Section 7. Except as otherwise provided in this
 Article, the'mechanics for the deduction of representation fees
and the transmission of such fees to the Association will, as
nearly_as pcssiblé be the same as those used for the deduction
and transmission of regqular membership dues to the Association.

Section 8. The Association will notify the County in

writing of any changes in the list provided for in Paragraph 1-
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above and/or thé amount of the representation fee, and such
changes will be reflected in any deductions made more than ten
(10) days after the County received said notice.

Section 9. On or about the last day of each ﬁonth,
beginning with the month of this Agreement becomes effective, the
County will submit to the’Association, a list of all employees
who began théir employment in a baréaining unit position during
the preceding thirty (30) day period. The list will include B

names, job title and dates of employment for all such employees.

Section 10. The Association agrees to establiéh and
‘maintain a "demand and return" system whereby employees who are
required to pay the representation fee in lieu of dues may demand
the return of the "pro rata share", if ahy, subject to refund in
accordance with the provisions of NJSA 34:13A-5.4, as amended.
The demand and return system shall also provide that employees
who pay the representation fee in lieu of dues may obtain review
of the amount paid through full and fair proceedings placing the

burden of proof on the Association. Such proceedings shall

provide for an appeal by either the Asscciation or the émployee

to the review board established for such purposes by the Governor

in accordance with NJSA 34:13A-5.4, as amended.




ARTICLE #3

ASSOCIATION RIGHTS

Section 1. The PBA shall be allocated fifty (50) days of paid leave per year for attendance at
PBA meeting, conventions and New Jersey law enforcement funerals. In 2001, ten (10)
additional days will be made available for the purpose of negotiations.

Leave pursuant to this provision shall be granted upon a written authorization submitted by
the PBA President to the Sheriff, or the individual designated by the Sheriff, indicating the name
or némes of the individuals and the date or dates on which their absence will be required.

Section 2. In order to facilitate the schedpling of manpower, advanced notice of the use of
PBA leave time shall be provided and , in case of scheduled meetings, such advanced notice shall
be given at least five (5) working days prior to the scheduled date of leave.

Section 3. It is agreed that the PBA President and Delegate shall be granted reasonable time
off to investigate grievances, with prior notice given to the'Sheriﬁ' or the individual designated
by the Sheriff.

Section 4. The President of the PBA, or designee, shall have the riéht to visit the 'County
facilities in order to represent or service employees covered by this Agreement. These visitation
oy s
g

rights shall not unreasonably interfere with operations of the Sheriff or the County.




ARTICLE 4
 MANAGEMENT RIGHTS

Section 1. It is recognized that the Sheriff has and .

will continue to retain the rights and responsibilities to direct

the affairs of the Sheriff's Office in all its various aspects.

Section 2. Among the rights retained by the Sheriff

are the rights to direct the working forces; to plan: direct, ;nd
control all the operations and services of the Sheriff's
Department; to determine the methods, means, organization and
persénnel by which such operations and services are to be
conducted; to contract for and subcontract out services; to
relieve employees due to lack of work or for other legitimate
reasons, to make and enforce reasonable rules and regqulations to
change-or.eliminate existing methods, equipment, or facilities;
provided, however, that the exercise of any of the above rights

shall not conflict with any of the express written provisions of

this Agreement and that a grievance may be filed by the

Association alleging such conflict. (§> %%?Z////: -




ARTICLE 5
STRIKES AND LOCKOUTS

Section 1. Neither the Association nor any of its

officers, agents or employees will instigate, promote, sponsor,
engage in, or condone any strike, slowdown, concerted stoppage of
work or ény other intentionally inte;rupticﬁ of the operations of
the Monmouth County Sheriff's Office.

B Section 2. Any employee who violates any of the
pr&visions of this Article may be discharggd or otherwise
discip;ined pursuant to the rules and regulations of the New

Jersey Department of Personnel and statutes applicable thereto.

Section 3. The employer shall not engage in any lockouts.




ARTICLE 6
HANDBOOK AND WORK RULES

Section 1. The parties agree that, ﬁo‘the extent that

they are not inconsistent with any provisions of this Agreement,
the Association and the members of the bargaining unit are
entitled to the benefits of and are bound by the requirements of

the County of Monmouth Personnel Handbook and the Monmouth County

Sheriff's Officer's Manual. The parties specifically endorse the

provisions of the latest addition of the Handbook and the Duty

Manual, to the extent that those provisions are not covered by

this Agreement.
Section 2. The Employer shall establish reasonable and

necessary rules of work and conduct for employees. All such

B g

rules shall be equitably4applied and enforced.




ARTICIE 7
DISCIPLINE

Section 1. An employee may be discharged, demoted or
otherwise disciplined for just cause.
' Section 2. An employee required to appear at a hearing
on disciplinary charges shall be given written notice of the
hearing, the specific charges to be heard, and the anticipated

extent of possible disciplinary action at least five (s) working

days prior to the hearing.

Section 3. The PBA shall be provided with the same
notice, and at the same time, as the employee; provided that the
employee may waive PBA notice in the event the employee does not

wish such notification to be made.

Section 4. An employee shall have the right to

representation at any disciplinary hearing.

Section 5. Any employee:ordered or. required to appear
before the Empléyer or any legitimate agent thereof for interview

or interrog;tion who had reason to believe thatidisciplinary charges
may be brought against them as a result of said appearance shall have

a right to request and receive a PBA Local 314 representative prior

to the commencement of said interview or interrogation.

10.




ARTICLE 8
GRIEVANCE PROCEDURE

Section 1. The purpocse of this procedure is to secure

equitable solutions to problems which may arise from time to time
affecting employees as the result of the interpretation or
application of this Agreement between the Employer and the
Association. .

. Section 2. A grievance shall'mean a complaint that
ﬁhere has been a violagion, misinterpretation or inequitable
.application of any of the provisions of this Agreement, or any

dispute  concerning terms and conditions of employment.

Section 3. The Association shall process grievances in

the following manner:

Step One. The Association shall present the grievance
under Step One to the individual designated by the Sheriff. The

grievance shall be presented in writing within ten (10) working

days of its occurrence. The individual designated by the Sheriff

shall respond within seven (7) working days of receipt of the
grievance. '

| Step Two. If the Association is not satisfied withtthe
decision at Step One, or if no decision'is issued within seven
(7) Qorking days as required in Step One, thenrthe grievance
shall be preéented in writing to the Sheriff within seven (7)

working days after the conclusion of Step One. The Sheriff shall

give the Asscciation a written answer within seven (7) working /
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days of the receipt of the written érievance; or the Sheriff may
airange a meeting with thé Association in which case the Sheriff
shall give the Association its written answer to the grievance .
within three (3) working days after the date of such meeting.
Step Three. If the Association is not satisfied with the
'decisibn of the Sheriff under Step Two of the procédure or if no
decision is issued within the time permitted under Step Two, ﬁhen
the grievance shall be presented in writing to the Monmouth
County Personnel Officer. The County Personnel Officer shall
give the Association a written answer within seven (7) days of
.-receipt of the written grievance; or the Personnel Officer may,
within seven (7) working days of the receipt of the written
grievance, arrange a meeting with the Association, in which case
the Personnel Officer shall give the Asgociation a written answer

to the written grievance within three (3) working days after the

date of such meeting.
In the event that a grievance ‘is not resolved at Step

Three of this procedure, the Association may elect to proceed to
Step Four of this grievance procedure, unless the subject matter
of the grievance comes under the jurisdiction of the New Jersey
Department of Personnel appeal procedure, in which case, the
Association and émployee must utilize those procedures for any
appeal beyond Step Three.

Step Four. If the Association is not satisfied with the
decision under Step Three of the procedure or if no decision is

issued within the time permitted under Step Three, then the
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Association may request arbitration within fifteen (15) days
after the reply of the County Perscnnel Officer is due. Said
arbitration shall be.through the Public Employment Relaticns

Commission, the expense of which shall be shared equally by the

Employer and the Association. |

The decision of arbitration shall be final and binding on
both sides. The Arbitrator shall be go?erned by the terms of
this Agreement and shall add nothing to nor subtract anything

from this Agreement.:
The time requirements established herein may be relaxed

for gooed cause. @ .
e
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ARTICLE 9
SALARY

Section 1. Effective the first pay period in January 1998, and retroactive to that
date, employees who are employed on the date of ratification by the parties shall receive the following
raises:

1. Employees hired ﬁ 1998 shall be paid at the rate of $25,000, effective their date of

hire; -

2.  Employees whose December 31, 1997 base salary was either $20,000 or $22,000,

shall be paid $25,875;

3. | Employees whose December 31, 1997 base salary was either $24,000 or $26,000,

shall be paid $26,910; and

4.  Employees whose December 31, 1997 base salary was $28,300 or higher shall

receive a raise in base salary of three and one-half percent (3.5%) which are as
follows:
| $28,300 shall be paid $29,291;
$30,400 shall be paid $31,464;
$34,000 shall be paid $35,190;
$37,000 shall be paid $38,295;
$41,000 shall be paid $42,435;
$45,000 shall be paid $46,575.

Section 2. Effective the first pay period in January 1999, employees shall be compensated in

accordance with the automatic annual step increment salary guide included as Appendix A, which guide

shall survive the expiration of this Agreement. Placement on this guide shall be as follows: %/ |
| .- @ )
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ARTICLE10
UNIFORM AND MAINTENANCE ALLOWANCE

Section 1. Each employee shall be provided with an advance payment of annual

uniform and maintenance allowance f;n' the duration of this Agreement in the amount of one

thousand dollars ($1,000) per annum, paid in a lump sum payment with the first pay penod for

January. | |
For thqse employees wﬁo are not on the active payroll when the uniform payment is j

dueto be paid, they shall receive their lump sum payment at the time they return to the active

payroll
Section 2. If an employee is suspengded or on disability for 30 work days or more in

the preceding year, or if an employee is absent ; / s' co;npensatiqn for 60 work days or more

in the preceding year , the uniform allowance paid in January of the succeeding year will then be pro

rated accordingly. ‘There will be no pro rata adjustment for suspension or disability leave of less

than 30 work days duration, nor for workers' compensation leave of less than 60 work days duration.

| Section 3. Newly hired Employees shall receive uniform allowance in quarterly pro

rated payments beginning with the first paycheck of January, April, July and October, and continuing

through the end of the calendar year in which they successfully complete training at the Police

Academy, ‘Thereafter, they will receive payment set forth in Section 1.
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» Secticn 4. New officers shall receive 'a full
ésmplement ;:f necsassary clothing to satisfy Police Academy
training requirsments as set forth by the Employer’s rules and

regulations, o

| . Secticm 5. Anmy itsm of clothing which is damaged in
the line of duty shall be replacsd at no cost to the Emplayee,
pagable cn the last pay period of tie year. However, there shall

be no replacement payment if the Employee has expended lsss than

$ 400.00 duxring the year for replacement of clothing or for
eéﬁipment. Any claim for replacement must be substantiated with

proof of expenses in excess of the limit herein set.
' Secticm 6. Any increase in uniferm ox maintenancs

allowance extended to superior officers of the Law Enforcement
Division during the term of this Agreement shall cause this

Article te be recpened and the Parties shall renegctiéta same.
" Section 7. There will be a re-opener in the event the Employer

requires new uniforms for all employees. )
@
o

7
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ARTICLE #11

COLLEGE INCENTIVE -

Section 1. Since the Sheriff and the County of Monmouth recognize the value of trained
Sheriff’s Officers, they hereby agree to pay any officer covered by this Agreement additional
céx;xpensation in the amount of $35.00 per year of college credit that is obtained by an officer

| after January 1, 1984 and while employed by the Sheriff or the County, which amount represents
a $10 increase effective January 1, 1998. The credit must be from an accredited college and in a

course that will be of value to the person in the performance of work for the Employer, which the

Sheriff shall approve.

Section 2. A committee consisting of representatives of the Sheriff’s Office, the Personnel
" Office and the PBA Local #314, shall review and approve courses taken by an Employee in

advance of registration. Payment of courses shall not be made without prior approval. Said

apprbval shall not be unreasonably withheld.

Section 3. If the County establishes an arrangement with any police academy and any college
similar to the previously existing arrangement between Brookdale Community College and

Monmouth Coun& Police Academy the Academy or the College will automatically provide the

County with transcripts for creditable courses successfully completed. ® '
i
/f’ 4
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ARTICIE 13
WORR SCHEDULES)

Section 1. The regular work day shall consist of eight
hours including two (2) fifteen (15) minute breaks and one (1)
thirty (30) minute meal period.

Effective 1999, this section shall not apply to
employees who are attending initial academy training, and their
meal ‘and break pericds shall not count as time worked or for
cvertime purposes for such employees. | |

Section 2. The resgular work week shall consist .of five
(5) consecutive eight hour days.

' Section 3. Work schedules showing employees' shifts,
wcrk days, and hours shall be posted on-all department bulletln

boards. All permanent shift changes shall be posted at least

five (5) working days in advance. /:qu’“
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ARTICLE 14
.OVERTIME, CALL-IN AND COURT TIME

Section 1. Overtime shall be'defined‘as time worked in
excess of the regqular forty (40) hour wérk_week as defined above.

Overtime work shall be compenéated at the rate of one
and cne-half (1 1/2) times the employee's regular rate of pay and

will be paid on a current basis.’
Overtime shall be scheduled on an equitable rotation

g —

basis in accordance with seniority.
In the event voluntsers for -overtime cannot be secured,

cfficers shall be held over in an inverse order of seniority,
with the officer with the least being first, until the shift is
rotated through. Officers forced shall be compensated as

follows:
1st hour hour worked at 1 1/2
More than 1 2 hours at 1 1/2
‘ More than 2 ,' 4 hours at 1 1/2
More than 4 4 hours plus additional hours

worked at 1 1/2

The Employer shall endeavor to provide the employee

with five days notice prior to any scheduled shift change.

. Section 2. Whenever an employee is required to report

for duty outside reqular working hours or required to make a

Court appearance in connection with their employment outside of

regular duty hours, such time shall be compensated at the -
Y

.
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cvertime rate for all houré'wcrked.

Saction-a. Employees shall be paid for all overtime
work in -accordance with fhisiArticle, except for municipal court
time. Employees shall have the option of paid overtime or

compensatory time for all municipal court appearances outside of

reqular working hours.

Section 4.
the amount of $§ 5.00 in the event they work three (3) or more

Employees' shall receive a meal allowance in

hours of overtime at the end of their tdur of duty.
Section 5. Pick-ups. Officers shall receive-a minimm

ofvfﬁur (4) hours paid overtime or four (4) hours compensatory
time [officer's choice] at time and cne half, when called in or
back to duty during time off to make a pick-up. '
| A "pick-up" is an assigmment to transport an
individual, arrested on a Monmouth County warrant, from a law

enforcement agency within the State of New Jersey to the Mommouth

County Correctional Instifution.
Officers are not eligible for.the four hour minimum if

‘the pick-up is a continuation of a regqular duty assigument. The
officer will be compensated for the additional time on a
contihuation at the overtime raté for all hours worked._ When the
officer is called-in to make a pick-up and receives a second
pick—up'reqﬁest, the officer will be compensated at the cvertinme
rate fof all hours worked over the four hour minimum.

The Employer reserves the right to assign additional

duties to an officer if the original detail is completed in lés§




These additional duties shall not regquire the
1 .

than four hours.

cfficer to work more than four hours.

~Section &6. 0n~call. Officers assigned to on-call

shall receive four (4) hours per week of pay or compensatory time

for performing these duties. This shall serve as compensation

for officers who must limit their activities during the wesk.

Reporting in advance of reqular shift. an

Section 7.
officer requested to report prior to their reqular duty _

assignment will be compensated at the oyertime rate of four (4)

hours if requested to report more than two hours before the

scheduled start of their regular assignﬁent. If requested to

report two hours or less prior to their regular duty assigmment,
the officer will be compensated at cveréime rates for the hours

worked.
Officers required to perform duties as a continuation

of their reqular duty assignment will be compensated at overtime

rates for the hours worked.

Section 8. Mutunal Aid.  During non—-duty hours, when an

. v

officer is called-in to assist by another agency, when the
assignment is approved by a captain or other authorized
supervisor (sergeant or above), the officer will receive a

minimum of four (4) hours pay (compensatory time) at overtime

rates. .
Section 9. Court.’

court during non-duty hours will receive a minimum of twc hours
This does not include

Officers %equired to appear in

.pay (compensatory time) at overtime rates.

23 ' /
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court appearances for'apprcved outside employment or whén an
officer has volunteered for an assignmeﬁt and the County is'being
compensated by a municipality or company. '

‘ Secfion'lo.. Additional Assigﬁments'IOff.duty hours) .
When an officer is assigned to additicnél assigmments during off-
duty hours hy a.supervisor and it is neéessary for a patrol '
vehicle to be used by the officer, pay (compensatory time) at
overtime rate wi;; be made from the timé the patrol vehicle is-
pickeé up by thé officer at the courthouse, Veterans Memorial
building or ID/Transportation Unit, and until the patrol vehicle
is returmed to the original location at the completion of the

assigmment. The officer shall check in and out of service with

the Monmouth County Police .Radio Room.
When an officer has an office.vehicle assigned and it

is unnecessary to pick up the patrol vehicle from one of the
Freehold locations, the officer will receive pay (compensatory
time) at the overtime rate from the time the officer arrives at

the location of the detail and until the officer departs the

detail. | .
When an officer has volunteered for an off-duty
assignment and the County is being compensated for the officer's
 services by ancther municipality or company, whgre én officer's
superviggr has approved the use of an official vehicle, the
officer will nct.be ccmpenséted-by the Employer for their travel

time to or from the assiénment or to pick up or return the

vehicle. % / / %




An office vehicle will be assigned for an officer's use

at court for DWI matters, when available. If an officer on a
departﬁent assignmeﬁt uses their personal vehicle, they shall
receive 1 1/2 hours additicnal compensation for that use, when
authorized by a supervisor.

Section 11. Officer in charge (OIC). A department‘
assigmment of more than four sheriff's éfficers shall require
that a supervisory officer be assigned. :

The definition of a superviso;y'officer for this
purpcse is as follows: Undersheriff, Chief Sheriff's Officer,
Chief Warrant Officer, Caﬁtain, Lieutenant or Sergeant.

Each assignment in the Law Enforcement Division,
excluding the Process Serving Unit, sha;l have at least one
supervisory officer available to be contacted‘either directly, by
telephcne, by pager or by police ¥adio, if the need exists. -

A supervisory officer unavailable for more than a two
hour period éhall be replaced with another supervisory officer.
In the event a replacement is unavailable, a senior, or in
special situatlans, the most qualified offlcer, shall e
designated Officer-In-Charge (0IC) of tﬂe ass;gnment.

' The OIC duties shall include but not be limited to the
assignment of sheriff's officers to posts, liaison with other
departments, filing of reports and other duties, as required._
The OIc'shall be responsible for the actions they take or direct

to be taken, and as described in the General Duty Manual for

sheriff's officers. C%)é;é;L/ ‘§? ‘ L .




The OIC shall be compensated for those duties at cne
additicnal hour at the overtime rate for each four héurs assigned

as OIé,.each hour worked shall be pro rated.

The Employer is not cbligated to assign a supervisory
officer or an OIC to an cft-&ﬁty'detail for which an officer has
velunteered and for which the County is being compensated for the
officer's services by ancther municipality or company. In the
ahsenca of a supervisory officer or 0IC, the senior member or most

quallfled of the.detail is in charge and shall "serve without additional

compensatlon from the County¢ ‘ /1;;/2’
. 7/1/
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ARTICIE 13
INSURANCE

Section 1. It is agreed that the County will provide a

medical Point of Service (POS)‘insurancé plan, maintained at

current levels. Whereas it is the County's intention to

encourage employee in such FOS progran, - employee participation in

said plan shall be at no premium cost to the employee with all

preniums being borne by the'County.
The County shall continue. to maintain a

Section 2.
as is currently

traditional indemnity medical insurance'program,

: prbvided on a self-insured basis. However, any employee opting

to participate in such program shall be responsible for-a portion

of the premium costs and made through automatic payroll

deductions.
.Section 3. The provisions of  Board resolution # 94-267

shall contlnue to apply, and the traditional indemnity medical
insurance program shall not be cffered to employees hired on July
4, 1994 or thereafter. If the County adcopts a superseding
resolution providing retirement health care benefits to County

employées generally, such resolution shall also apply to this

unit.

Section 4. Bargaining unit members, and those

: employees receiving beneflts under the County temporary._ ...
- disability program, shall be provided with the prescription
insurance plan established by the cQuntyAwith a $ 3.00 co-pay for

R 0
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prescription drugs and a $ 1.00 co-pay for those who use géneric

drugs.
Section 5. The statutory compensation provided in NISA

34:15—12(3)_and applicable law, is reéoénized as controlling the
issue of access.ta payment for employees on temporary disability
leave. It is'agreed that reimbursementffor temporary disability
leave of less than one year shall be calculated to insure that
enployees on such workers' ccupensation}temporary disability
leave will be paid the same amount of take home pay -[net pay] as

they were receiving prior to their disability leave, payments

continuing for not longer than the first year. Thereafter, the

provisions of NJSA 34:15-12(a) shall apply. The employee shall

in no way suffer a reduction of net pay as a result of the injury

or disability during the first year of diéability.

07
¢
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ARTICLE 16
VACATIONS .

»Section 1. Each employee shail be entitled to annual

-vacation leave, depending upon said employee’s years of service

with the cOunty{ as follows:

VACATION
1 day per month worked

YEARS OF SERVICE
“Up to 1 year
2nd through 5th year
- 6th through 12th
13th through 20th year

12 working days
15 wo;king days
20 working days -
21 or more -25 wofking days

Secticn 2. For purposes of convenience, it is agreed
that an employee who was gmp;oyed for more than six (6) months
during the first calendar'year of emplofment shall have that year
included in thé computation for years of service under Section 1
hereof. An employee vho vas employed for six (6) months or less
during the first calendar yearlof employment'shall not have that

year included in the computation under Section 1 hereof.
Section 3. Seniority shall gévern'the scheduling of

all vacations for empléyees cpvgred by this Agreement. —

- Q
W
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ARTICIE 17
FERSONAL, SICX AND MATERNTITY LEAVE

Section 1. E;_s_gng;__ggg_g An.mpioyee may take u;':. to
three (3) days of paid J:eave pexr yeéz_' f}.:; perscnal business. A
newly hired employee shall earn perscnal leave at the rate of cne
('J.) day per four ~( 4) months of sarvice. Except where the
schedule dces not pe;mit, the Sheriff or designee shall ‘allow
perscnal day“s to be taken on any day- '

Section 3. Sick Leave. Pursuant to adcpted County
leave policy, the Emplayer shall advance fiftesm (15) sick leave
daysinaccnrdancawzthlevJerseyDepaztmentcfPezscmel
regnlatimcn '

' lesve with or without pay by reascn of dissbility dne to |
pregnancyshailbegzzn:admchlmnnde:the‘smtmsa}id
conditions as those applicable for sick leave or leave witiicut
pay. sic:k or vacation lesve may be used for pregnancy disahility
lesve. in employes must exhaust all accrued sick leave to be
eligihle for the County Tesporary Disahility. Compensation Flam.

Section 4. Child care may be granted to employees
mdefthesamte:madeanditimaaspznvidedmder?aily
Leavemchpzuddesfaammlemafumekammyu
’n::m:hpericd.




spmence fox ro S3% (6) ponths P
Dep gent ©F pefsgn‘nel regulatians. 1oyes pay BAKS
agplication for a® exr-ansion of the apial s (8) £ lesve
pﬁrsq’anr; to. New Jexsey negazﬁmznt of pexs reg\ﬂ-atic‘ms;

/ )
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ARTICLE 18
EOLIDAYS

Section 1. The folicwing days shall be recognized and

cbserved ag paid holidays:
New Year’s Day Laboxr Day
Martin Luther King Day

Lincoln’s Birthday Columbus Day

‘Washington’s Birthday General Electiom Day
h Veteran’s Day

Thanksgiving Day
Christmas Day

Goed Friday
Memorial Day
.Independence Day

Sectlon 2. W:hen a holiday fa.lls during employee’s

vacation or regular day off, said employee shall be given
compensatory time off at the regular rate of pay or may receive
ocme (1) extra day’s pay at straight time in lieu of the | '
cémpéqsét'ozy time off.
: Section 3..
éh‘all be §iven an cpéidﬁ- of chocsing either to be paid at the

rate of . time and ome-half plus holidgy pay or -to receive a

If an employee works on a holiday, thexre

compensatfory day off to be scheduled at a future time.
Secticn 4. Any other holidays granted gemerally to

Catmty emplcyees by rescluticn of t'.he Board of Chosen |

Free.holdezs, the Govenxcr of the State of New Jersey or the

President of the United States shall alsoc be granted to all -
persbns covered by this Agreement. @ | .
. . ' C/

32







" ARTICLE 19
DEATH IN FAMILY

‘ Section 1. Bersavement Leave. The Employer agrees to grant up to five (5) days leave
toan‘empléyeeduemﬂleduﬂmfmanployedspmmm'spousé,chﬂdorstep-chﬂdq

Section 2. The Employer agrees to grant up to three (3) days leave to an employee dne
the death of a parent-in-law, sister, brother, grandparent, grandchild, foster child or other member of the

" immediate household. @ ‘
o / ?2/
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ARTICLE 20
PROBATIONARY PERIOD

Section 1. Newly hired emplojees shall serve a twelve
(12) monﬁh probaticnary period and as g%verned by Chapter 176 of
the Laws of New Jersey of 1988. -Duringithe probationary period,
the employee shall not have the right to use the contractual
grievance procedure to challenge disciplinary action, including
discharge, and shall not be subject to the Agency Shop _ -

Representation Fee of this Agreement.

Section 2. Employees who hav% completed twelve (12)
months of service but who have not compieted the working test
period for permanent appointment in accordance with New Jersey
Dep;rtment of Personnel regulations, shall have the right to
initiate'érievances concerning discipline‘or dischérge, provided
that the processing of such grievances $hall terminate at Step 3.
Such employees shall also have the righés provided by statute and
regulation to evoke the New Jersey Department of Personnel appeal
procedure to the extent that such rights are made availéble to
non-permanent employees. All employeés who have comglgged three
(3) months of service shall be subject to the Agency Shop

Representation Fee provisions of this Agreement.
1

_ Section 3. Employees who havé completed the working
test period in accordance with New Jersey Department of Personnel

requlations shall have the right to appeal from discipline or

discharge through the New Jersey Department of Personnel /F) .
| " Q”’}Z/ |
O‘i/ |
f,
/
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procedure or, where New Jersey Departmept of Personnel is without
jurisdiction (e.g. cases of suspension for five (5) days or less)
through the contractual grievance proce?ure up to and including
Sﬁep 4, | E

Section 4. Employees promoted to higher titles in
accordance ﬁith New Jersey Department of Persoﬁnel requirements
who are discontinued from the higher title at the conclusion of
the working test period or wﬁo voluntarily discontinue service in
the higher title, shall be entitled to their former éosztions i
unless disqualified for further employment.

Section 5. 1In recognitidn of the fact that compliance

with the testing, training, and working;test period requirement
established under New Jérsey Deparfment of Personnel law may
result in an employee working for two (2) or more years before
achieving permanent employee status, the employer agrees that all
newly hired and newly promoted employees shall be subject to full
evaluatién, including written evaluation reports provided at
monthly intervals, for the first three (3) months of employment
or service in a higher title, so that the employee may be
informed at the earliest possible date thdt their peifoimance ;ay

be insufficient to achieve permanent appointment status.
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ARTICLE 2
NON~DISCRIMINATION

. Sectién 1. The Employer and the Association agree not
to‘discrimiﬁate for or against any employee on the basis of race,
color, creed, sex, national origin, lawful Association
membership, eor lawful political activity.

‘Section 2. The Employer and the Asscciation agree not

be interfere with the right of employees to become or not become

members of the Bargaining Unit; and, furﬁher, that there shall be

no discrimination or coercion against any employee because of

unit membership or non-membership.
Section 3. Grievances arising under this Article shall

not be subject to the final binding arbitration step of the
grievance procedure but, rather, shall be submitted to the

appropriate administrative agency having jurisdiction over the

subject matter of the complaint. @ é

. 7
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ARTICLE 22
TRANSPORTATION

Section 1. The parties agree that the law division
section of the Sheriff's Office shall perform the following

transportation duties:

a. Monmouth County Court House (transportation to and
from County Jail and Court House, custodial responsibility within
the Court House, and escort duties to and from the holding area
within the Court House and the respective courtrooms.);

b. Transportation of inmates to and from treating
physicians, dentists, medical techniciaﬁs, and the like; and

c. Transportation to treatment clinics (not detention
in nature). |

Section 2. The parties agree that other - employees
may peform the above duties only if no Sheriff's Officer is
available on duty to perform such assignment.

Section 3. The decision as to the number of Employees

accompanying a prisoner during a transport shall be made by the

appropriate supervisor.

(‘? 4
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ARTICLE #23

CEREMONIAL ACTIVITIES

Section 1. In the event of a death of a law enforcement officer in another departmcnt within
the State of New Jersey, the émployer will permit at least two (2) Sheriff’s Officers to be detailed

to participate in the funeral services for the deceased officer.

Section 2. The detail shall include the PBA President and a PBA delegate or their designee(s)

ahd will be recorded as PBA release time consistent with Article #3, Section #1.

Section 3. The detail will be provided with a Sheriff’s vehicle to be utilized for participation

in the funeral service, subject to availability of such vehicle. /
®© 7
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ARTICLE 24’
MAINTENANCE OF STANDARDS AND SAVINGS

Section 1. It is the intention of the parties hereto

that duiing the term of this Agreemeﬁt, all texrms and conditioms
of employment, established past practices, and other benefits
presently in existence for unit members; but which are not
specifically listed in this contract, shall be continued at the

'saﬁg level and in the same manner as presently in existence.

Section 2. If any provision of this Agreement is .

subsequently declared by the proper legislative or judicial
authority to be unlawful, unenforceable, or not in accordance
with applicable statutes, all other provisions of this Agreement
shall remain in full force and effect for tné duration of this

Agreement. ’
e

i
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APTENDIX A SATARY GUIDE

Entry Bate _ 26,000 . 27,000 28,000 .
.1 © 31,000 .. 33,000 33,0040
2 - 33,500 34,500 35, 0aT -
3 35,000 . . 37,000 37,540
4 13,500 39,500 40,000
5 41,000 42,000 42,500
‘g ‘43,500 44,500 45,500.
7 46,000 47,000 ‘48,000
8 - 48,500 - 49,500 50,500
) (.mm:mmm)- n/a 53,000 56,000

'Ihis-isananm:aléutunat_ic step movement system which is intended to

survive the comtract.
wfﬂ.‘ =
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ARTICLIE 25
TERM AND EXTENT OF AGREEMENT

This Agreement shall be effective January 1, 1998 and

shall continue in full force until December 31, 2001 or until a

new Agreement is executed.
IN WITNESS WHEREOF, the parties have hereunto affixed their

signatures this day of

— a

MONMOUTH COUNTY SHERIFF:

/

Jos W. OX [/

MONMOUTH COUNTY BOARD OF CHOSEN FREEHOLDERS:

oy Sopiin §

HARRY L&RRISON, JR., D;ﬁﬁCTOR

MONMOUTH COUNTY SHERIFF'S
OFFICERS PBA LOCAL 314

—
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Resolution No. 98-706

RESOLUTION TO ADOPT NEGOTIATED AGREEMENTS BETWEEN THE MONMOUTH
COUNTY BOARD OF CHOSEN FREEHOLDERS, THE MONMOUTH COUNTY SHERIFF
AND THE MONMOUTH COUNTY SHERIFF'S OFFICERS PBA LOCAL 314

Freeholder POWERS offered the following
resolution and moved its adoption:

WHEREAS, the Monmouth County Board of Chosen
Freeholders, the Monmouth County Sheriff and the Monmouth County
Sheriff's Officers PBA Local 314, have engaged in negotiations
with regard to a new contract for employees of the Monmouth
County Sheriff and in a unit of employees comprising Sheriff's
officers; and

WHEREAS, negotiations between the parties have been
successfully concluded and a written contract has been developed
which records the agreements of the parties; and

WHEREAS, the Board has been advised that the Sheriff
and the PBA Local 314 have ratified this contract and that it is
fair and agreeable to them and it is fair and agreeable to the
Board.

NOwW, THEREFORE; BE IT RESOLVED that the Monmouth
County Board of Chosen Freeholders hereby accepts and adopts the
contréct reached with the PBA lLocal 314 for the period January 1,
1998 through Decembe: 31,72001 and in accordance with the ternms

therein set fofth in the contract, a coﬁy of each which is to be

filed with the Clerk of the Board.




BE IT FURT 'R RESOLVED that the Director and Clerk be

and they are hereby authorized to execute the said contract on
behalf of the County.

BE IT FURTHER RESOLVED that the Clerk forward a
certified true copy of this resolutiqn and accompanying contract
to the Monmouth éounty Sheriff, the PBA Local 314, the Monmouth

County Treasurer and the Monmouth County Personnel Officer.

Seconded by Freeholder HANDLIN and adopted

on roll call by the following: vote:

YES NO ABSTAIN ABSENT
Mr. Stominski ( ) ¢ ) ( ) ( X)
Mrs. Handlin (x) ( ) ( ) ( ) 3
Mr. Narozanick (X) ( ) () ( ) ’
Mr. Powers (X) ( ) ( ) (¢ )
Mr. Larrison (X) ( ) ( ) ( )
GZ.ld b~ 134 66, HERGRY LTVTIEY THE AG(‘J"}.;:*E TS BE A TRUE COPY

BESGLUTION ADOPTED BY THE BCARD OF CHOSEN
a&‘i.'l‘i,;:fﬂS QF THE 70#13}!1' Y OF MONMOUTH AT A

RN EZV I MELD 2 G0 e 19/_7(’(




