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AWARD

1 All proposals by the County and the PBA not awarded herein are denied

and dismissed All provisions of the existing agreement shall be carried

forward except for those modified by the terms of this Award

2 The increases in salary shall be retroactive to their effective date and

received by all eligible unit employees including those who have left

employment in good standing between the effective date of the salary
adjustments and their last date of employment

3 Duration - There shall be a three year Agreement effective January 1

2002 through December 31 2004

4 Article 6 Handbook and Work Rules

Add Section 3 to read

Section 3 The Employer shall provide a copy of all rules
and regulations County Handbooks Personnel Manuals and
policies to the Association

5 Article 13 Work Schedule

Modify Section 4 to read

Section 4 Officers who are assigned to a schedule that is
other than Monday through Friday shall select their days off
by seniority unless the skills and qualifications required for
certain assignments by the Sheriff or his designee prevent
such selection

6 New Article Military Leave

Add new language

40



Any unit employee who is called to active military service
shall be granted a military leave of absence with all
attendant rights and benefits set forth in all applicable
statutes

7 Article 3 Association RIQhts

Article 3 Section 1 shall be modified to allocate 75 days of paid
leave per year instead of 50 days effective January 1 2004

8 Article 18 Holidays

Section 3 shall be amended to read as follows

If an employee works on a holiday there shall be an option
of choosing either to be paid at the rate of time and one-half

plus holiday pay or to receive time and one-half plus a

compensatory day off to be scheduled at a future time
underline added

9 Preservation of Unit Work New Article

The County will consult with PBA Local 314 prior to new

assignments for uniform law enforcement services on County
property at County facilities and or at County functions to any
County law enforcement personnel Unless extraordinary
circumstances exist such consultation will take place at least sixty
60 days prior to the assignment of such work

10 Article 11 ColleQe Incentive

Section 1 shall be amended to replace 35 per year per college
credit with 50 per year per college credit effective January 1
2004
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11 Lateral Transfers New Article

If the Employer exercises its right under a Department of Personnel
Inter-Governmental Tra1sfer procedure or other procedure
authorized by law to hire an officer with prior experience including
but not limited to the Inter-Governmental Transfer Program the

following shall apply

Section 1 Such transferring officer shall not receive credit and shall
be considered a new hire for seniority vacation selection overtime
selection and seniority based bidding assignments

12 Article 14 Overtime Call In and Court Time

A new section Section 6 shall be added which shall read as follows

Section 6 Effective January 1 2004 a 10-minute roll call will be initiated

prior to each regularly scheduled shift unless and until the parties agree
to a new schedule Roll call time shall be paid at the overtime rate

13 Article 9 Salary

Section 1 The wage agreement and step reduction agreement
shall be as set forth on Appendix A

Section 2 Employees Hired After January 1 2004

A Effective January 1 2004 and applying only to employees
newly hired after January 1 2004 step movement shall
continue to be annual however each new employee s

anniversary date for step progression shall be calculated on

the next quarterly start date following the date of hire The
new start dates will be as follows

January 1

April 1

July 1
October 1

B A new employee shall have as his or designated start date
the designated quarterly date listed above which next follows
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the original date of hire For example a new employee hired
on March 15 shall be designated for step movement purpose
only as being hired April 1 of that year A new employee
hired in August would be designated for the commencement
of the initial year as being hired for pay step purposes only
on October 1 of said year Once a start date as above

outlined has be designated for an employee then said

employee shall continue to move on an automatic annual

step movement basis until reaching the maximum pay rate

Except for the designation of a start date for calculation

purposes all other aspects of the automatic annual step
movement program shall continue and survive the

agreement

Section 3 All employees hired prior to January 1 2004 shall
continue to move on the automatic annual step movement basis

previously established effective January 1 of each year

Section 4 Effective January 1 2002 all previously designated Off
Guide people shall have their respective base wage rates merge
into and be the same as the maximum base pay rate for the top
step correction officer pay rate

Section 5 Notwithstanding those new employees hired after

January 1 2004 effective the first pay in January 2002 employees
shall be compensated In accordance with the automatic annual

step increment salary guide included as Appendix A which guide
shall survive the expiration of this Agreement

Placement on this guide shall be as follows

2001 Sase Salary
28 000
33 000
35 000
37 500
40 000
42 500

45 500
48 000
50 500 56 000

2002 Steps
Step 1 35 050

46 050

Step 2 38 625

Step 3 41 200

Step 4 43 775

Step 5 47 000

Step 6 49 440

Step 7 52 100

Step 8 60 000

Not in step for 2002 will go to Step 2 in 2003

Section 6 Movement on the guide shall be as indicated in

Appendix A Employees hired prior to January 1 2004 shall move
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from one year to the next on the salary guide as of the first full pay
period of each new year Employees at maximum Step 8 and Step
7 2003 004 shall remain at that step year to year

APPENDIX A - SALARY GUIDE

Step
Entry Rate

1
2
3
4
5
6
7
8

2002
28 000
35 050
38 625
41 200
43 775
47 000
49 440
52 100
60 000

2003
28 000
35 050
39 700

42400
45 000
50 000
55 000
62 500

n a

2004
28 000
35 050
40 500
42 700
46 000
52 000
56 600
70 000

n a

This is an annual automatic step movement system which is
intended to survive the contract

14 ARTICLE 15 - INSURANCE

Section 1 It is agreed that the County will provide a medical Point

of Service POS insurance plan Whereas it is the County s

intention to encourage employee in such POS program employee
participation in said plan shall be at no premium cost to the

employee with all premiums being borne by the County

Section 2 The County shall continue to maintain a traditional

indemnity medical Insurance program as is currently provided on a

self-insured basis however any employee opting to participate in
such program shall be responsible for a portion of the premium
costs and made through automatic payroll deductions

Section 3 The provisions of Board resolution 94-267 shall

continue to apply and the traditional indemnity medical insurance

program shall not be offered nor available to employees hired on

July 1 1994 or thereafter

Section 4 Bargaining unit members and those employees
receiving benefits under the County temporary disability program
shall be provided with the prescription Insurance plan established

by the County with a 3 00 co-pay for prescription drugs and a

1 00 co-pay for those who use generic drugs It is understood that
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the co-pay mentioned herein may be changed no sooner than

January 1 2004 but it is agreed that the change shall not exceed

15 for prescription drugs and 10 for generic drugs

Section 5 The statutory compensation provided in NJSA 34 15-
12 a and applicable law is recognized as controlling the issue of

payment for employees on temporary disability leave It is agreed
that reimbursement for temporary disability leave of less than one

year shall be calculated to insure that employees on such workers

compensation temporary disability leave will be paid the same

amount of take home pay net pay as they were receiving prior to

their disability leave payments continuing for not longer than the
first year Thereafter the provisions of NJSA 34 15-12 a shall

apply The employee shall in no way suffer a reduction of net pay
as a result of the injury or disability during the first year of disability

15 Stipulations of the Parties

1 PREAMBLE

This Agreement effective as of the first day of January 1 2002 by
and between the Monmouth County Sheriff hereinafter referred to

as the Employer the Monmouth County Board of Chosen
Freeholders hereinafter referred to as the County or the Employer-
Funding Agent and PBA Local No 314 hereinafter referoed

werred to as the Association is designed to maintain and promote
a harmonious relationship between the Sheriff the County and

those employees within the bargaining unit herein defined in order
that more efficient and progressive public service may be rendered

rrA 11-19-01 12

2 ARTICLE 10 UNIFORMS AND MAINTENANCE

Section 7 Thoro will bo a ro oponor in tho ovont J1 the Employer
requires new uniforms in N 9Ie or oart for anv emolovees the
Emolover shall bear the full cost of same lTA 12-1-01

3 ARTICLE 11 COLLEGE INCENTIVE

Section 2 A committee consisting of representatives of the
Sheriffs Office tho Personnel Office and P RP Looal 311 the
Association TA 1 j-19-01 shall review and approve courses taken

by an Employee in advance of registration Payment of courses

shall not be made without prior approval Said approval shall not

be unreasonably withheld
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4 ARTICLE 14 OVERTIME CALL IN AND COURT TIME

Section 7 - REPORTING IN ADVANCE OF REGULAR SHIFT An
officer requested to report prior to his her regular duty assignment
will be compensated fsu at the overtime rata of four 4 hours
overtime rate if requested to report more than two hours before the
scheduled start of his regular assignment If requested to report two

hours or less prior to his her regular duty assignment the officer will
be compensated at overtime rates for the hours worked

Officers required to perform duties as a continuation of the regular
duty assignment will be compensated at overtime rates for the

hours worked TA 12-10-01

Section 8 - MUTUAL AID During non-duty hours when an officer
is called in to assist by another agency when the assignment is

approved by a Captain or other authorized supervisor Sergeant or

above the officer will receive a minimum of four 4 hours pay QJ
compensatory time at overtime rates TA 12-10-01

Section 10 - ADDITIONAL ASSIGNMENTS OFF DUTY HOURS
When a sheriffs officer is assigned to additional assignments
during off-duty hours by a sheriffs officer supervisor and it is

necessary for a patrol vehicle to be used by the officer he officer
I receiY pay m compensatory time at overtime rates from the

time the patrol vehicle is picked up by the officer at the courthouse
Veterans Memorial Building or IDfTransportation Unit until the

patrol vehicle is returned to the original location at the completion of
the assignment will bo paid The shoriffs officer shall check in and
out of service with the Monmouth County Police Radio Room TA

12-10-01

5 ARTICLE 18 HOLIDAYS

Section 5 If a hojioav falls on a Saturdav or Sundav it tllil be
recoonized on the orecedinQ F ridav or Mondav resoectiyelv T
12-10-01

6 ARTICLE 20 PROBATIONARY PERIOD

Section 1 Newly hired employees shall serve a twelve 12 month

probationary period and as governed by Chanter 176 of the Laws of
New Jersey of 1988 During the probationary period the employee
shall not have the right to use the contractual grievance procedure
to challenge disciplinary action including discharge md sh31l not
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be subjoct to tho Igoncy Shop Reprosontation Foo of this

Agrooment TA 12-10-01

Section 3 Employees who have completed the working test period in

accordance with New Jersey Department of Personnel regulations shall

have the right to appeal from Iml2L discipline or discharge through the

New Jersey Department of Personnel procedure or where New jersey
Department of Personnel is without jurisdiction e g cases of suspension
for five 5 days or less through the contractual grievance procedure up to

and including Step 8bitration TA 12-10-01

7 ARTICLE 21 NON-DISCRIMINATION

Section 1 Tho Employer and the Association agroo not to

discriminoto for or against any Employee on tho basis of r3ce

color croed sox notional origin Imvful Association memborship or

lawful political activity

Section 2 Tho Employer and tho Association agreo not bo intorfero

with tho right of Employoes to bocomo or not bocome members of

tho Bargaining Unit and further that thoro shall be no

discrimination or coercion against any Employoo because of unit

Association membership or non memborship

Seotion 3 Grie anoos arising undor this Artiolo cRoll not be subject
to tho final binding arbitration step of tho griovanco procedure but

rathor sholl bo submittod to tho appropriato administrativo agonoy

having jurisdiction ovor tho subjoot mattor of the complaint TA 12-

10-01 to Eliminate Article

8 ARTICLE 22 TRANSPORTATION

Section 3 for safety reasons atJeast two 2 officers sb U
accomoanv a orisoner dJdna transoortThe decision as to

more than two 2 officers to accomoanv a tho numbor of

Employoes acoompanying a prisoner during a transport shall be

made by the appropriate supervisoror OIC TA 12-10-01

9 ARTICLE 24 MAINTENANCE OF STANDARDS AND SAVINGS

Section 2 If any provision of this Agreement is subsequently
declared by the proper legislative or judicial authority to be

unlawful unenforceable or not in accordance with applicable
statutes all other provisions of this Agreement shall remain in full

force and effect for the duration of this Agreement Ihe oarties will
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I

Immed Jv to attemot to reolace the

State of New Jersey
County of Monmouth ss

Dated December 15 2003
Sea Girt New Jersey

On this 15th day of December 2003 before me personally came and

appeared James W Mastriani to me known and known to me to be the individual

described in and who executed the foregoing instrument and he acknowledged to

me that he executed same

GRETCHEN L BOONE
NOTARY PUBlIC OFNEW JERSEY

My CorrimIssIon ExpIres 8 1312008
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PREAMBLE

This Agreement effective as of the first day of

January 1 1998 by and between the Monmouth County Sheriff

hereinafter referred to as the Employer the Monmouth County

Board of Chosen Freeholders hereinafter referred to as the

County or the Employer-Funding Agent and PEA Local No 314

hereinafter referred to as the Association is designed to

maintain and promote a harmonious relationship between the

Sheriff the County and those employees within the bargaining

unit herein defined in order that more efficient and pr qressive

public service may be rendered

@ JA

-Jf

1



ARTICLE1RECOGNITIONTheSheriffandtheCountyherebyrecognizetheAssociatioasthesoleandexclusivemajorityrepresentativewithintheminqoftheNewJerseyEmployer-EmployeeRelationsAct3413A-letseqforcollectiveneqotiationconcerninqsalarieshoursofworkandothertermsandconditionsofemploymentforallemployeesemployedinthetitleofSheriffsOfficerGjti2



ARTICLE 2

UNION SECURITY

section 1 Upon receipt of a written authorization

from an employee which may be revoked by an employee in writing

and according to law the County agrees to deduct the regular

monthly dues of the Association from such employee s pay and to

remit such deduction in accordance with current remittance

practice to the Association as designated by the employee in

writing to receive such deductions The Association will notify

the County in writing the exact amount of such regular membership

dues to be deducted

section 2 The Association agrees to indemnify and

hold the County harmless against any and all claims suits

orders or judgments br uqht or issued against the county with

regard to the dues checkoff except for any claims that result

from negligent or mproper acts of the Employer or its agents

Section 3 If an employee covered by this Agreement

does not become a member of the Association during any membership

year which is covered by this Agreement that employee will be

required to pay a representation fee to the Association-for that

membership year The purpose of this fee will be to offset the

employee s per cap ta cost of services rendered by the

Association as majority representative The Association will

notify the County of any employee who has elected to not become a

3

a representation fee can be
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then deducted

section 4 Prior to the beginning of each membership

year the Association will notify the County in writinq of the

amount of the regular membership dues initiation fees and

assessments charqed by the Association to its own members for

that membership year The representation fee to be paid by non-

members will be equal to eighty-five 85 percent of that

amount

section 5 The County will deduct the representation

fee in equal installments as nearly as possible from the

paychecks paid to each employee on the aforesaid list during the

remainder of the membership year in question and until such time

as a new Agreement is executed

Seption 6 If an employee who is requ red to pay a

representation fee terminates employment with the county before

the Association has received the full amount of the

representation fee to which it is entitled under this Article

the County will deduct the remaininq unpaid portion of the fee

from the last paycheck paid to said employee

section 7 Except as otherwise provided in this

Article the mechanics for the deduction of representation fees

and the transmission of such fees to the Association will as

nearly as possible be the same as those used for the deduction

and transmission of regular membership dues to the Association

section 8 The Association will notify the County in

writinq of any changes in the list provided for in Paragraph 1

4
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above and or the amount of the representation fee and such

changes will be reflected in any deductions made more than ten

10 days after the County received said notice

section 9 On or about the last day of each month

beginning with the month of this Agreement becomes effective the

County will submit to the Association a list of all employees

who began their employment in a bargaining unit position during
the preceding thirty 30 day period The list will include

names job title and dates of employment for all such employees

Section 10 The Association agrees to establish and

maintain a demand and return system whereby employees who are

required to pay the representation fee in lieu of dues may demand

the return of the pro rata share if any subject to refund in

accordance with the provisions of NJSA 34 13A-5 4 as amended

The demand and return system shall also provide that employees

who pay the representation fee in lieu of dues may obtain review

of the amount paid through full and fair proceedings placing the

burden of proof on the Association Such proceedings shall

provide for an appeal by either the Assodiation or the employee

to the review board established for such purposes by the Governor

in accordance with NJSA 34 13A-5 4 as amended
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ARTICLE 3

ASSOCIATION RIGIDS

Section 1 The PBA shall be allocated fifty 50 days ofpaid leave per year for attendance at

PBA meeting conventions and New Jersey law enforcement funerals In 2001 ten 10

additional days will bemade available for the purpose ofnegotiations

Leave pursuant to tHis provision shall be granted upon a written authorization submitted by

the PBA President to the Sheriff or the individual designated by the Sheriff indicating the name

or names ofthe individuals and the date ordates on which their absence will be required

Section 2 In order to facilitate the scheduling ofmanpower advanced notice ofthe use of

PBA leave time shall be provided and in case of scheduled meetings such advanced notice shall

be given at least five 5 working days prior to the scheduled date ofleave

Section 3 It is agreed that the PBA President and Delegate shall be granted reasonable time

off to investigate grievances with prior notice given to the Sheriff or the individual designated

by the Sheriff

Section 4 The President of the PBA or designee shall have the right to visit the County

facilities in order to represent or service employees covered by this Agreement These visitation

rights shall not unreasonably interfere with operations ofthe Sheriff or the County

fF
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ARTICLE 4

MANAGEMENT RIGHTS

Section 1 It is recognized that the Sheriff has and

will continue to retain the rights and responsibilities to direct

the affairs of the Sheriff s Office in all its various aspects

Section 2 Among the rights retained by the Sheriff
-

are the rights to direct the working forces to plan direct and

control all the operations and services of the Sheriff s

Depa ent to determine the methods means organization and

personnel by which such operations and services are to be

conducted to contract for and subcontract out services to

relieve employees due to lack of work or for other legitimate
reasons to make and enforce reasonable rules and regulations to

change or eliminate existing methods equipment or facilities

provided however that the exercise of any of the above rights

shall not conflict with any of the express written provisions of

this Agreement and that grievance may be filed by the

Association alleging such conflict

9
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ARlICLE 5

STRIKES AND LOCXOOTS

Section 1 Neither the Asso iation nor any of its

officers agents or employees will instigate promote sponsor

engage in or condone any strike slowdown concerted stoppage of

work or any other intentionally interruption of the operati ns of

the Monmouth co ty Sheriff s Office

Section 2 Any employee who violates any of the

provisions of this Article may be discharqed or otherwise

disciplined pursuant to the rules and regulations of the New

Jersey Department of Personnel and statutes applicable thereto

Section 3 The emp oyer shall not engage in any lockouts

9fy
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ARTICLE 6

HANDBOOK AND WORK RULES

section 1 The parties agree that to the extent that

they are not inconsistent with any provisions of this Agreement

the Association and the members of the bar aininq unit are

entitled to the benefits of and are bound by the requirements of

the County of Monmouth Personnel Handbook and the Monmouth County

Sheriff s Officer s Manual The parties specifically endorse the

provisions of the latest addition of the Handbook and the Duty

Manual to the extent that those provisions are not covered by

this Aqreement

Section 2 The Employer shall establish reasonable and

necessary rules of work and conduct for employees All such

rules shall be equitably applied and enforced

9 Y
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ARTICLE 7

DISCIPLDm

section 1 An employee may be discharged demoted or

otherwise disciplined for just Cause

Section 2 An employee required to appear at a hearing

on disciplinary charges shall be qiven written notice of the

hearing the specific charges to be heard and the anticipated

extent of possible disciplinary action at least five 5 workinq

days prior to the hearing

section 3 The PBA shall be provided with the same

notice and at the same time as the employee provided that the

employee may waive PBA notice in the event the employee does not

wish such notification to be made

Section 4 An employee shall have the right to

representation at any disciplinary hearinq

Section 5 Any employee ordered or required to appear

before the Employer or any legitimate agent thereof for interview

or interrogation who had reason to believe that disciplinary charges

may be brought agairrst them as a result of said appearance shall have

a right to request and receive a PBA Local 314 representative prior

to the commencement of said interview or

interrogat9f B crz
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ARTICLE 8

GRIEVANCE PROCEDURE

Section 1 The purpose of this procedure is to secure

equitable solutions to problems which may arise from-time to time

affecting employees as the result of the interpretation or

application of this Agreement between the Employer and the

Association

Section 2 A grievance shall mean a complaint that

there has been a violation misinterpretation or inequitable

application of any of the provisions of this Agreement or any

dispute-concerning terms and conditions of employment

Section 3 The Association shall process grievances in

the following manner

stec One The Association shall present the grievance
under Step One to the individual designated by the Sl1erl-ff Tlle

grievance shall be presented in writing within ten 10 working
-

days of its occurrence The individual desiqnate by the Sheriff

shall respond within seven 7 working days of receipt of the

grievance

step Two If the Association is not satisfied with the

decision at Step One or if no decision is issued wfthin seven

7 working days as required in step One then the grievance

shall be presented in writing to the Sheriff within seven 7

working days after the conclusion of Step One The Sheriff shall

11
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days of the receipt of the written grievance or the sheriff may

arrange a meeting with the Association in which case the Sheriff

shall give the Association its written answer to the grievance

within three 3 working days after the date of such meeting

stet Three If the Association is not satisfied with the

decision of the Sheriff under step Two of the procedure or if no

decision is issued within the time permitted under step Two then

the grievance shall be presented in writing to the Monmouth

County Personnel Officer The county Personnel Officer shall

qive the Association a written answer within seven 7 days of

receipt of the written grievance or the Personnel Officer may

within seven 7 working days of the receipt of the written

grievance arrange a meeting with the Association in which case

the Personnel Officer shall give the As ociation a written answer

to the written grievance within three p working days after the

date of such meeting

In the event that a grievance is not resolved at step

Three of this procedure the Association may elect to proceed to

step Four of this grievance procedure unless the subject matter

of the grievance comes under the jurisdiction of the New Jersey

Department of Personnel appeal procedure in which case the

Association and employee must utilize those procedures for any

appeal beyond step Three

step Four If the Association is not satisfied with the

decision under step Three of the proced re or if no decision is

issued within the time permitted under step Three then the

12
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Association may request arbitration within fifteen 15 days

after the reply of the County Personnel Officer is due Said

arbitration shall be through the Public Employment Relations

commission the expense of which shall be shared equally by the

Employer and the Association

The decision of arbitration shali be final and binding on

both sides The Arldtrator shall be goVerned by the terms of

this Aqreement and shall ad nothing to nor subtract anything

from this Agreement

The time requirements established herein ay be relaxed

for good cause

81J9f
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ARTICLE 9

SALARY

Section 1 Effective the first pay period in January 1998 and retroactive to that

date employees who are employed on the date of ratification by the parties shall receive the following

raises

1 Employees hired in 1998 shall be paid at the rate of25 000 effective their date of

hire

2 Employees whose December 31 1997 base salary was either 20000 or 22 000

shall be paid 25875

3 Employees whose December 31 1997 base salary was either 24 000 or 26000

shall be paid 26910 and

4 Employees whose December 31 1997 base salary was 28 300 or higher shall

receive a raise in base salary of three and one-half percent 3 5 which are as

follows

28 300 shall be paid 29291

30 400 shall be paid 31 464

34 000 shall be paid 35 190

37 000 shall be plJid S3829S

41 000 shall be paid 42435

45 000 shall bepaid 46575

Section 2 Effective the first pay period in January 1999 employees shall be compensated in

accordance with the automatic annual step increment salmy guide included as Appendix A which guide

14
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ARTIaE 10

UNIFORM AND MAINTENANCE ALLOWANCE

Section 1 Each employee shall be provided with an advance payment of annual

uniform and m in1M1 nce allowance for the duration of this Agreement in the amount ofone

thousand dollars 1 000 per annum paid in alump sum payment with the firstpayperiod for

January

For those employees who are not onthe activepayron when the uniform payment is

due to be paid they shall receive their lump sumpayment at the time they return to the active

payroll

Section 2 If an employee is 1or ndisability for30 wmk days or more in

the preceding year or if an employee is absent nfor 60 work days or more

in the preceding year the uniform allowance paid in Jamwy of the succeeding yearwill then be pro

rated accordingly There will be no pro rata adjustment for suspension ordisability leave of less

than 30 wOIk days duration nor for workers compensation leave of less than 60work days duration

Section 3 Newly hired Employees shall receive uniform allowance in quarterly pro

rated payments beginning with the firstpaycheck ofJanuary April July and October and continuing

through the end of the calendaryear in which theysuccessfully complete training at the Police

Acadetny Thereafter they will receive payment set forth in Section 1

It
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secticn 4 New cffjc srssball ncaive a full

caaplement of n sary clathing to satisfy Pclicf Academy

tra g requirements as set fcrtb by tbe Employer s es md

regulaticas

Section 5 Azrl item of clct h111g which is damaged i11

tbeline oi duty sball 15e replaad at nc ccst to the Emp oyee

payable on the last pay period of tlie year ver there shall

pe nc replacement payment il the Employee has expended less than

I 400 Ocr ciuringtbe year fer repla t of c1Q1l i g or fer

equipaent A1Jy claim for repla t 1IIWJt be substantiated with

bItCOf of expenses in excess of thelimit berein set

Section 6 Aay increase in orIII OJ IIi1i11t ce

allowance ect nded to superior of Eicers the Law Enforeement

Division during the terJl of t aha1 cause tl1is

Art icle to Je recpened and tl1e Parties shaJlrenegcti ta same

Section 7 There will be a re-opener in the event the Employer

requires new uniforms fQr all employees

Gft tJp
- r
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ARTICLE 11

COLLEGE INCENTIVE

Section 1 Since the Sheriff and the County ofMonmouth recognize the value oftrained

Sheriff s Officers theyhereby agree to pay any officer covered by this Agreement additional

compensation in the amount of 35 00 per year of college credit that is obtained by an officer

after January 1 1984 and while employed by the Sheriff or the County which amount represents

a 10 increase effective January 1 1998 The credit must be from an accredited college and in a

course that will be ofvalue to the person in the performance ofwork for the Employer which the

Sheriff shall approve

Section 2 A committee consisting of representatives ofthe Sheriffs Office the Personnel

Office and the PBA Local 314 shall review and approve courses taken by an Employee in

advance ofregistration Payment ofcourses shall not be made without prior approval Said

approval shall not be unreasonably withheld

Sectio 3 If the County establishes an arrangement with any police academy and any college

similar to the previously existing arrangement between Brookdale Community College and

Monmouth County Police Academy the Academy or the College will automatically provide the

County with transcripts for creditable courses successfully completed

18 yf r
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ARTICLE 13

wos SCHEDULES

section 1 The reqular wcrk day shall consist of eight

l1ours includinq two 2 fifteen IS minute breaks and cne 1

thirty 30 minute meal period

Effective 1999 this section shall not apply to

employees who are attending initial academy training and their

meal and Dreak periods shall not count as tae worked or for

overtiJDe purposes for such employees

Section 2 The regular work week shall consist of five

5 consecutive eiqht hour days

section 3 Work schedules sh9winq employees t shifts

work days and hours shall be posted on all deparblent bulletin

boards All penaanent shift changes shall be posted at least

five 5 workinq days in advance

Vl

fr Y

20



ARTICLE 14

OVERTDE CALL-IN AND COUR rIME

section 1 OVertiJDe shall be defined as the worked in

excess of the reqular forty 40 hour work week as defined above
I

Overtue work shall be compensated at the rate of one

and on -haJf 1 1 2 times the employee I s regular rate of pay and

wi l be paid on a current basis

overtime sha l be scheduled on an equitable rotation

basis in accordance with seniority

In the event vol t ers for olerti me cannot be secured

officers shall be held over in an inverse order of seniori y

with the officer with the least being first until the shift is

rotated thrcuqh Officers forced shall be compensated as

fol ows

1st hour hour worked at 1 1 2

2 hours a 1 1 2

4 hours at 1 1 2

4 hours plus additional hours

Hore than 1

Hore than 2

Hore than 4

worked at 1 1 2

The Employer sha lendeavor to provide the employee

with five days notice prior to any scheduled shift Change

Section 2 Whenever an employee is required to report

for duty outside reqular working hours 01 required to make a

Court ppearance in connection with their employment outside of

reqular duty hours suCh time shall be ompensated at the

a
9fWv



overtime rate for a hours worked

Section 3 bployees shall be paid for all overtae

work in accordance with this Article eXcept for municipal court

tilDe Employees sball have the option f paid overtime r

campensatorytime for al municipa court appearances outside of

reqular workinq hours

Section 4 Employees shall receive a meal allowance in

the amount of 5 00 in the event they work three 3 or more

hours of overtiJDe at the end of their t ur of duty

Section 5 Pick-Ups Officet-s shall receive- a miniJnum

of four 4 hours paid overtime or four 4 hours compensatory

tilDe officerrs choice at time and one half when called in or

back to duty durinq time off to make pick-up

A pick-up is an assi ent to transport an

individual arrested on a Monmouth County warrant from a law

enforcement aqency within the State of Ne Jersey to the Monmouth

County Correctional Institution

Officers are not eliqible for the four hour minimum if

the pick-up s a continuation of a reqular duty assignment The

e ficer will be compensated fer theadd tionaJ time on a

continuation at the overtime rate for a l hours worked When the

officer is called-in to make a pick-up and receives a second

pic1c-up request the officer will be compensated at the overtime

rate for all hours worked over the four hour minimum

The EJDplorer reserves the iqht to assiqn additional

duties to an officer if the original detail is completed

22
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than four hours These additional duties shall noi require the

efficer to work lIlOre than four hours

Section 6 On-call Officers assiqned to on-call

shall receive four 4 hours pe week of payor compensatory time

for perforJDinq these duties This shall serve as compensation

fer officers who mUst liJait their activities durinq the week

Section 7 Reportinq in advance of regular shift An

officer requested to eport prior to their requ ar duty
-

-

assignment will lle c01Ilpensa1ed at the oyertiJne rate o four 4

hours if requested to report more than two hours before the

scheduled start of their regular assigmient If requested to

report two hours or less prior to their i regular duty assignment

the officer will be compensated at overiime rates for the hours

worked

Officers required to perform duties as a continuation

of their regular duty assignment will be compensated at overtime

rates for the hours worked

Section 8 Mutual Aid Du dJlq non-duty hours 1 when an

officer is called-in to assist by another agency when the
- -

assignment is approved by a captain or other authorized

supervisor sergeant or allve the officer wiil rece va a

minimum of four 4 hours pay compensatory tae at overtime

rates

Section 9 CourtOfficers iequired to appear in

court durinq non-duty hours will receive a minimum of two hours

pay compensatory time at overtime rates This does not include

23 tf
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court appearances for approved outside employment or when an

officer has volunteered for an assignment and the County is being

ccmpensated by a municipality or campan

Section 10 Additional Assignments C Off duty hours

When an officer is assigned to aciditio l assiqmaents during off

duty hours by a supervisor and it is ne essary for a patrol
vehicle to be used by the officer pay Cccmp atory tiJDe at

overtiJlle rate will be made from the tillltthe patrol vel1icle is-

picked up by the officer at thEcourthouse Veterans Memorial

buildinq or ID Transportation Unit and until the patrol vehicle

is returned to the original location at the completion of the

assignment The officer shall check in and out of service with

the Honmouth county Poljce Radi Roam

When an officer has an office vehicle assigned and it

is unnecessary to pick up the pairol vehicle from one of the

Freehold locations the officer will receive pay C compensatory

time at the overtiJDe rate from the tilll the officer arrives at

the location of the detail and until the officer departs the

qetail

vehicle

rom

ti1i
tapi

24



An office vehicle will be assigned for an officer s use

at court for DWI matters when available If an officer on a

department assignment uses their personal vehicle they shall

receive 1 1 2 hours additional compensation for that -use when-

authorized by a supervisor

Section 11 OffiCer in charqlOrC A deparblent

assignment of more than four sheriff s 9fficers shall require

that a supervisory officer be assigned i
I
I

The definition of a superviso otficer for this

purpose is as follows Undersheriff Chief Sheriff s Officer

Chief Warrant Officer captain Lieutenant or Serqeant

Each assignment in the Law Enforcement Division

excludinq the Process Serving Unit shall have at least one

supervisory officer available to be contacted either directly by

telephone by pager or by police radio if the need exists

A supervisory officer unavailable for more than a two

hour period shall be replaced with anotner supervisory officer

In the event a replacement is unavailabie a senior or in

special situations the mcst qualified officer shall be
I

designated Officer-In-Charqe OIC of de assignment
I

The OIC duties shall include Dut not be limited to the

assignment of sheriff s officers to posts liaison with other

departments filing of reports and other dutie as required

The orc shall be responsible for the actions they take or direct

to be taken and as described in the eral Duty Hanual for

sheri f s officers C6fltCJf
25



The OIe sha1l be compensated for those duties at one

additional hour at the overtiJDe rate fer each four hours assigned

as OIe each hour worked shall be pro rated

The Employer is net obligated to assign a supervisory

officer or an OIe to an off-duty detail for which an officer has

volunteered and for which the COUnty is beinq compensatad for the

officer s services by ano1her municipality or c01Ipany In the

absence of a supervisory officer or ore the senior 1IleDIber 0r mo st

qU lified of the detail is in charge and shall serve wi thout addi tional
-

CO S D from tne County
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ARTICLE

INSURANCE

Section
1

It is agreed that te County will provide a

medical Point of servi e PaS insuranc plan maintained at
I

current levels Whereas it is e COUl1 r
I s intention to

encouraqe employee in such p s program employee participation in

said plan sball be at no premium cost to the employee with all

preiDiums being borne by the County

section 2 The county shall continue to maintain a

traditional indemnity medical insurance program as is currently

provided on a self-insured basis However any employee opting

to participate in such program sball be responsible for-a portion

of the premium costs and made through automatic payroll

deductions

Section 3 The provisions of Board resolution 94-267

shall c ntinue to apply and the traditional indemnity medical

insurance program shall not be offered to employees hired on July

4 1994 or thereafter If the County adopts a superSedinq

resolution providinq retirement health care benefits to County

employees generally such resolution shall also apply to this

unit

Section 4 Bargaininq unit lIlemllers and those

employees receiving benefits under the County temporary

disability proqram sball be provided with the prescription

insurance plan established by the County with a 3 00 co-pay for

I
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prescription drugs and a 1 00 co-pay for these who use generic

drugs

section 5 The statutoryco ensation provided in

34 15-1 a and appl cable law is recognized as controlling the

issue o access to payment or employees on temporary disability
I

leave It is agreed that reiJDbursement fer temporary disability

leave of less than one year shall be calculated to insure that

employees on such workersccmpensation I temporary disability

leave will be paid the same amount of bike home pay -net pay as

they were raceivinq prior to their disaldli1y leave payment

ccntinuinq for not lonqer than the first year
Thereafter the

provisions of 34 15-12 a shall apply The emp oyee shal

in no way suffer a reduction of net pay as a result of the injury

or disability during the first year of disability

0r
flIf
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ARTICLE 16

VACATIONS

section 1 Each employee sha l lle entitled to annual

vacation leave depending upon sa d employee s years of service

wi1h the County as follows

YEARS OF sERvre VA rON

21 or more

1 day per month worked

12 wo king days

15 wo king days

20 working days

2S working days

Up to 1 year

2nd through 5th year

6th through 12th

13th through 20th year

Section 2 For purposes of conveni ence it is agreed

that an employee who was emp oyed for lIl2re than six 6 months
-

during the first calendar year of employment shall have that year

included in the computation for years of service under Section 1

hereof Ari employee who was employed for six 6 months or less

during the first calendar year of emplo ent shall not have that

year included in the computation under eC1ion 1 hereof

Section 3 Seniority shall gcvern the schedulinq of

all vacations for employees oOvered by this

Aqi1 G
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AmICLB 17

T SICX AaD JI2l-noI1J J LalW

Section 1 Personal ve An Employee may take ap to

three J days of paid leave per year or persorial business A

newly hired employee earn personal leave at the ra1e of one

1 day per four 4 months of service beepi where the

schedule does not pex3it the Sheriff or designee shall alcw

personaJ days to 11e taken on any day

section Sick Leage Pursuimt ta adcp1ed Cc1mtyI

lane pcllc y tbe 1iIIpl RtJl acmmce Iiftm 25 ck

days bt a with Ie JerstlY cfPeraamel

regulaticas CD

Secticn 3 I Leave Aa etIpl IIbc reqcests

eave with crwirh-n- pay 1y n of d-illl n-iti due tc

prtg mcy lI lbe gr2 nof-ed such leave tbe same tB1llS a11d

ca1dit icas as these applicable far s leave or leave 1Iit1icut

pay SLa or vacatian l may be used fer 9i a bility
eave An employee IIIUItedJaust all sdck leavetJ be

eligjhla ar tize Cc1mty li aryni Abi1 it 0I-IIIItiaa
Plan

Sectica 4 Child care-ay begn1It ed tieIIplciyees
l T the SiiUIII terms aid -i i asprcvLc3ed 1 1aKLly

tlhith Pg ldes fer a 1iII- lSiLft af u -n in aDy 24

h pericd

Secti5
-

IIaY an l id leaft af
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ARTIOJE 18

BCLlDAYS

Section 1 The following days shall be recognized and

observed paid bclidays

New Year s Day T ilJylr Day

Martin Luther Xing Day

Liucoln I s Birthday

Washington s Birthday

Good Friday

Memorial nay

IndepenrleTce Day

Columbus Day

General lUection Dciy

Veteran s Day

Tl1 tilrsgiving Day

Christmas Day

Section 2 When a holiday falls during employee s

vacation or regular day off said employee shall be given

c011lpensato time off at the regular rate of PB-y or may zeceive

one extra day s pay at stJaight time in lieu of the

cOmp atory ti off

Section 3 If an employee works on a holiday there

shall be given an option of Choosing either tc be d at the

rate of time and one-half pJushtJliday pay or to receive a

compensatory day off to be scheduled at a future time

section ArIy other holidays granted generally to

County loyees by resolution of the Bcard of Chosen

Freeholder the Goverccr f the State of Tew Jersey or the

President ofthe united States sball also be granted to all

persons ccVered by tids Agreement

32
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ARnCLE 19

DEATH IN FAMILY

Section 1 Bereavement Leave The Employer agrees to grant up to five 5 days leave

to an employee due to the death ofan employeesparent step-parcnt spouse cln1d or step-cl1i1d

Section 2 The Employer agrees to grant upto three 3 days leave to anemployee due

the death ofaparent-in-iaw sister brother grandparent grandcbi1d foster child orother-member ofthe

jmmediate hoUsehold @

34



ARTICLE 20

PROBATIONARY PERIOD

12

section 1 Newly hired employees shall serve a twelve

month probationary period and as governed by Chapter 176 of
I

Laws of New Jersey of 1988 During the probationary eriodthe

the employee shall not have the right to use the contractual

grievance procedure to challenge disciplinary action inc uding

discharge and shall not be subject to the Agency Shop

Representation Fee of this Agreement

section 2 Employees who hav completed twelve 12

I

months of service but who have not comp eted the working test

period for permanent appointment in accordance with New Jersey

Department of Personnel regulations shall have the right to

initiateqrievances concerning discipline or discharge provided

that the processing of such grievances hall terminate at Step 3

Such employees shall also have the rights provided by statute and

regulation to evoke the New Jersey Department of Personnel appeal

procedure to the extent that such rights are made available to

non-permanent employees All employees who have comple ed three

3 months of service shall be subject to the Agency Shop

Representation Fee provisions of this Agreement
i

section 3 Employees who hav completed the working
I

test period in accordance with New Jersey Department of Personnel

regulations shall have the right to appeal from discipline or

35

PersoJ1nel
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discharge through the New Jersey Department of



procedure or where New Jersey Department of Personnel is without

jurisdiction e g cases of suspension for five 5 days or less

through tbe contractual grievance procedure up to and including
i

step 4

Section 4 Employees promoted to higher titles in

accordance with New Jersey Department of Personnel requirements
who are discontinued from the higher title at the conclusion of

the working test period or who voluntar ly discontinue service in

e higher title shall be entitled to their former positions

unless disqualified for further employment

Section 5 In recognition of the fact that compliance

wi e testing training and workin9 test period requirement

established under New Jersey Department of Personnel law may

result in an employee working for two or more years before

achieving permanent employee status the employer agrees that all

newly hired and newly promoted employees shall be subject to full

evaluation including written evaluation reports provided at

mon y intervals for the first three 3 months of employment

or service in a higher title so that the employee may be

-
-

informed at the earliest possible date that their performance may

be insufficient to achieve permanent appointment status

Ad

9f1L
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ARTICLE n

NON-DISCRIMINATION

section 1 The Employer and the Association agree not

to discriminate for or against any employee on the basis of race

color creed sex national origin lawful Association

membership- erlawful political activity

section 2 The Employer and the Association agree not

be interfere with the right of employees to becom or not become

members of the Bargaining Unit and further that there shall be

no discrimination or coercion against any employee because of

unit membership or non membership

section 3 Grievances arising under this Article shall

not be subject to the final binding arbitration step of the

grievance procedure but rather shall be sUbmitted to the

appropriate administrative agency having jurisdiction over the

subject matter of the complaint
01 tJ

r
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ARTICLE 22

TRANSPORTATION

SectiCln 1 The parties agree that the law division

section of the Sheriff s 9ffice shall perform the fOllowing

transportation duties

a Monmouth County Court House transportation to and

from Cb ail and Court House custodial responsibility within

the Court House and eseort duties to and from the holding area

within the Court House and the respective courtrooms

b Transportation of inmates to and from treating

physicians dentists medical technicians and the like and

c Transportation to treatment clinics not detention

in nature

Section 2 The parties aqree that other employees

may peform the above duties only if no Sheriff s Officer is

available on duty to perform such assigriment
Section 3 The decision as to the number of Employees

accompanying a prisoner during a transport shall be made by the

app opriate supervisor
tP t

qfr
I
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ARTICLE 23

CEREMONIAL ACTIVITIES

Section 1 In the event ofa death ofa law enforcement officer in another department within

the State ofNew Jersey the employer will permit at least two 2 Sheriff s Officers to be detailed

to participate in the funeral services for the deceased officer

Section 2 The detail shall include the PBA President and a PBA delegate or their designee s

and will be recorded as PBA release time consistent with Article 3 Section 1

Section 3 The detail will be provided with aSheriff s vehicle to be utilized for participation

in the funeral service subject to availability ofsuch vehicle

i
i
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ARTICLE 2

MAINTENANCE OF STANDARDS AND SAVDlGS

Section 1 It is the intention of the parties hereto

that durinq the tell of this Agreement al texllS and ccnditions

of employment established past practices and other benefits

presently in existence for unit members i but which are not

specifically listed in this contract shall be continued at the

same level and in the same manner as presently in existence

section 2 If any provision of this Agreement is

subsequently declared by the proper legislative or judicial

authority to be unlawful unenforceable or not in accordance

with applicable statutes all other proyisions of this Aqreement

shall remain in full ferce and effect fer the duration of this

Aqreement
Q

f
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jPPDDD A SAIAla

SrliJI 1999 ooo 2001

l11try Bats 26 000 21 000 2B 000
1 31 000 3 qoo 33 000

2 33 500 3 5 0 35jOaa

3 36 aa 37 000 37 JO

4 3S SOO 39 500 40 000

5 41 000 42 000 44 500

6 43 500 44 500 45 500

7 6 000 7 OOO 48 000

S 48 500 49 SOO 50 500

S xh
n a S 000- 56 000

Ibis is an 1 autallatic step lDOVEIIIIetlt system which is iJJt to

survive the cOntract

-
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ARTICLE 25

TERM AND EXTENT OF AGREEMENT

This Aqreement shall be effective January 1 1998 and

shall continue in full force until Decembel 31 2001 or until a

new Agreement is executed

IN WITNESS WHEREOF the parties have hereunto affixed their

signatures this day of

MONMOUTH COUNTY SHERIFF

JoQ
MONMOUTH COUNTY BOARD OF CHOSEN FREEHOLDERS

d jCTOR
MONMOUTH COUNTY SHERIFF I S

OFFICERS PBA LOCAL 314

a f
y4 I --9

y
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Resolution No 98-706

RESOLUTION TO ADOPT NEGOTIATED AGREEMENTS BETWEEN THE MONMOUTH
COUNTY BOARD OF CHOSEN FREEHOLDERS THE MONMOUTH COUNTY SHERIFF
AND THE MONMOUTH COUNTY SHERIFF S OFFICERS PBA LOCAL 314

Freeholder POWERS offered the following

resolution and moved its adoption

WHEREAS the Monmouth County Board of Chosen

Freeholders the Monmouth County Sheriff and the Monmouth County

Sheriff s Officers PBA Local 314 have engaged in negotiations

with regard to a new contract for employees of the Monmouth

County Sheriff and in a unit of employees comprising Sheriff s

Officers and

WHEREAS negotiations between the parties have been

successfully concluded and a written contract has been developed

which records the agreements of the parties and

WHEREAS the Board has been advised that the Sheriff

and the PBA Local 314 have ratified this contract and that it is

fair and agreeable to them and it is fair and agreeable to the

Board

NOW THEREFORE BE IT RESOLVED that the Monmouth

County Board of Chosen Freeholders hereby accepts and adopts the

contract reached with the PBA Local 314 for the period January 1

1998 through December 31 2001 and in accordance with the terms

therein set forth in the contract a copy of each which is to be

filed with the Clerk of the Board



BE IT FURTR RESOLVED that the Director and Clerk be

and they are hereby authorized to execute the said contract on

behalf of the County

BE IT FURTHER RESOLVED that the Clerk forward a

certified true copy of this resolution and accompanying contract

to the Monmouth County Sheriff the PBA Local 314 the Monmouth

County Treasurer and the Monmouth County Personnel Officer

Seconded by Freeholder HANDLIN and adopted

on roll call by the following vote

YES NO ABSTAIN ABSENT

Mr stominski X
Mrs Handlin X
Mr Narozanick X
Mr Powers X

Mr Larrison X
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